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1	 PREAMBLE	

1.1	 At	 Saint	 Mary’s	 University,	 equity	 and	 diversity	 are	 integral	 to	excellence	 and	 enrich	
our	community.	Saint	Mary’s	University	recognizes	the	importance	of	correcting	historic	disadvantage	in	
employment	experienced	by	the	four	groups	designated	in	the	Employment	Equity	Act,	Statutes	of	Canada	
1995,	 c.	 46,	 as	 amended	 (the	 “Employment	 Equity	 Act”)	 (Indigenous/Aboriginal	 people,	 persons	with	
disabilities,	members	of	visible	minority/racially	visible	groups,	and	women),	as	well	as	other	designated	



Accommodation	 the	responsibility	of	employers,	unions,	service	providers,	
etc.,	to	adapt	or	adjust	facilities,	services	or	employment	
requirements	to	the	needs	of	an	individual	or	group	
protected	by	human	rights	legislation	up	to	the	point	of	
undue	hardship.	

Designated	Groups	 groups	identified	in	the	Employment	Equity	Act	as	facing	
barriers	to	inclusion	and	participation	in	the	workforce.	The	
groups	are	women	in	under-represented	occupations,	
Aboriginal/Indigenous	peoples,	persons	with	disabilities,	



Federal	Contractors	Program	(FCP)	 a	program	that	requires	provincial	organizations	with	100	or	
more	employees	and	that	receive	$1,000,000	or	more	in	
federal	contracts	to	commit	to	implementing	Employment	
Equity	with	regard	to	four	designated	groups:	
Aboriginal/Indigenous	peoples,	persons	with	disabilities,	
members	of	racially-visible	groups	and	women	in	under-
represented	occupations.	

Gender	Identity	 an	internal	sense	of	being	male	or	female	which	can	be	
partially	or	fully	opposed	to	physical	anatomy	and	gender	
roles	assigned	at	birth.	

Gender	Expression	 the	external	behaviours	and	characteristics	(i.e.,	dress,	
mannerisms,	social	interactions,	speech	patterns,	etc.)	that	a	
person	displays	through	behavior,	clothing,	hairstyle,	voice,	
and	emphasizing,	de-emphasizing	or	changing	physical	
characteristics.	One’s	gender	expression	may	or	may	not	
visibly	correspond	to	one’s	gender	identity.	

Inclusion	 the	practice	or	policy	of	providing	equal	access	to	
opportunities	and	resources	for	people	who	might	otherwise	
be	excluded	or	marginalized;	creating	an	environment	where	
everyone	feels	welcomed,	supported	and	valued.	

Members	of	Visible	
Minority/Racially	Visible	Groups	

are	persons,	other	than	Aboriginal/Indigenous	persons,	who	
self-identify	as	non-white	in	colour	and	non-Caucasian	in	
racial	origin,	regardless	of	birthplace	or	citizenship.	

Persons	with	Disabilities	 persons	who	have	a	long-term	or	recurring	physical,	mental,	
sensory,	psychiatric	or	learning	impairment	AND		

A.	Who	consider	themselves	to	be	disadvantaged	in	
employment	by	reasons	of	that	impairment	OR		

B.	Who	believe	that	an	employer	or	potential	employer	is	
likely	to	consider	them	to	be	disadvantaged	in	employment	
by	reasons	of	that	impairment.	

This	definition	includes	persons	whose	functional	limitations	
owing	to	their	impairment	have	been	accommodated	in	
their	current	job	or	workplace.	

Sexual	Orientation	 is	a	personal	characteristic	that	forms	part	of	who	you	are.	It	
covers	the	range	of	human	sexuality.	Several	common	sexual	





a) Establish	an	Employment	Equity	and	Diversity	Committee,	co-chaired	by	the	Vice	President	
Academic	and	Research	and	the	Vice	President	Finance	and	Administration,	and	comprised	of	
members	representative	of	the	University	community.	

b) Develop	the	Saint	Mary’s	University’s	Employment	Equity	and	Diversity	Plan/Strategy	with	
specific	goals	and	measures	to	achieve	a	representative	workforce.	

c) Develop	and	publish	to	the	University	community	an	Annual	Report	on	Employment	Equity	and	
Diversity.	

5.6		 All	members	of	the	Saint	Mary’s	University	community	have	a	role	in	the	success	of	employment	
equity.	More	importantly,	all	individuals	in	positions	of	authority	to	make	or	influence	employment	
decisions	are	responsible	for	ensuring	that	this	Policy	is	communicated	and	consistently	applied	
throughout	their	areas	or	responsibility.	

Specifically,	

a) President	and	Executive	Management	Team:	The	President	of	Saint	Mary’s	University	has	
ultimate	accountability	for	the	Employment	Equity	and	Diversity	Policy.	The	President	and	all	
members	of	the	Executive	Management	Team	are	responsible	for	fostering	a	culture	of	inclusion	
and	diversity	in	keeping	with	Saint	Mary’s	University	values	and	equitable	and	inclusive	
practices.	Executive	Management	Team	members	will	ensure	this	policy	is	made	publicly	
available,	monitor	results	and	present	annual	Employment	Equity	progress	reports	to	the	Board	
of	Governors,	Senate	and	the	University	community.



ii. with	Human	Resources	to	recommend	and	develop	strategies	for	launching	
effective	outreach	strategies,	recruitment,	hiring,	system	reviews,	barrier	
analysis,	development	of	promotional	tools	and	so	on	as	they	relate	to	the	
advancement	of	the	Employment	Equity	and	Diversity	Policy.				

	
f) Employment	Equity	and	Diversity	Committee:	is	responsible	for	working	in	consultation	and	

collaboration	with	the	Diversity	and	Inclusion	Advisor,	Human	Resources	to	provide	advice	and	
input	on	strategic	planning,	implementation,	monitoring	and	evaluation	of	the	Saint	Mary’s	
University’s	Employment	Equity	Plan.	It	is	also	responsible	for	implementing	employment	equity	
special	measures	that	enable	all	present	and	future	employees	to	have	a	fair	and	equitable	
opportunity	for	employment	and	advancement.		
	

g) Employees:	Saint	Mary’s	expects	that	everyone	who	works,	studies,	and	visits	its	campus	are	
treated	with	dignity	and	respect.		To	this	end,	all	employees	are	required	to	behave	in	a	
welcoming	and	respectful	manner	in	learning	and	work	environments.		

	
6	 RELEVANT	LEGISLATION	
	
Employment	Equity	Act	
Federal	Contractors	Program	
Nova	Scotia	Human	Rights	Act	
	
7	 RELATED	POLICIES,	PROCEDURES	AND	DOCUMENTS	
	
7.1	 Policies	and	Documents:	

• Policy	on	Conflict	Resolution	and	the	Prevention	and	Resolution	of	Harassment	and	
Discrimination	

• Employment	Equity	and	Diversity	Committee	Terms	of	Reference	(under	development)	
	

7.2	 Procedures:		
• Appendix	A	–	Implementation	Procedures	

	
This	document	will	be	reviewed	at	least	once	every	5	years	and	revised	as	necessary.	If	you	have	
questions,	please	contact	the	following:	
	
Senior	Director,	Human	Resources	 902-420-5446	 Kim.Squires@SMU.ca	
	
Diversity	and	Inclusion	Advisor	 	 902-496-8265	 Deborah.Brothers-Scott@SMU.ca



	
APPENDIX	A	

EMPLOYMENT	EQUITY	AND	DIVERSITY	POLICY	–	IMPLEMENTATION	PROCEDURES	

The	following	procedures	and	actions	will	be	implemented	by	the	University	within	one	year	of	the	
adoption	of	the	Employment	Equity	and	Diversity	Policy:	

1.	 Establishment	of	Employment	Equity	and	Diversity	Committee:	The	Employment	Equity	and	
Diversity	Committee	will	be	created	through	a	call	for	applications.	At	the	first	meeting	of	the	
Committee,	it	will	adopt	Terms	of	Reference	for	recommendation	to	the	Executive	Management	Group.	
In	addition	to	other	matters,	the	Terms	


